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LEARNING OBJECTIVES 

	COURSE

OBJECTIVES
	
	PROGRAM LEARNING OUTCOMES (see Appendix) 
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Methods/instruments
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	Evaluate macroeconomic performance measures
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Final Exam 

Case Study Assignment
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	Analyze the effects of monetary and fiscal policies on short-run macroeconomic performance
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Final exam  
Class Participation  Case Study Assignment

	Understand how the market for exchange rates works
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	X
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	X
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	Review Exam 
Final exam  
Class Participation  Case Study Assignment

	Understand the rationale behind central banks’ interventions in exchange rate markets
	X
	X
	X
	
	X
	X
	X
	
	
	
	
	Review Exam 
Final exam  
Class Participation  


Appendix: PROGRAM LEARNING OUTCOMES


1. BUSINESS KNOWLEDGE AND SKILLS


1.1.    Students should gain a thorough understanding of the problems relevant to the different

 functional areas. 

Students should have a complete understanding of the most important Finance, Accounting, 

Management, Marketing and Operations problems. They should understand the most relevant 

aspects of the problems as well as the potential solutions to them. Regular course work is designed 

to meet this objective.


1.2.    Students should be able to diagnose potentially complex real-world problems. 

For this purpose, they should be able to gather and analyze the relevant data. Regular course work, 

electives, case studies and the Business plan are designed to meet this objective.


1.3.    Students should be able to relate theory and practice. 

Students should be prepared to tailor general concepts and solutions to specific organizational settings. 

Case studies, simulation games and the Business Plan are designed to meet this objective.


1.4.    Students should be able to understand the role of ethics and sustainability in business 

decision making

Students should have a complete understanding of the causes and consequences of ethic behavior and sustainability issues. Students should be able to provide potential solutions to them. Regular course work, electives, case studies and the Business plan are designed to meet this objective.

1.5 Students should be able to understand the role of digitalization in business decision making

Students should have a full understanding of how digitalization affects the business world. They should 

be able to understand the problems and create potential solutions to them. Regular course work, electives, case studies and the Business plan are designed to meet this objective.

2. ORGANIZATION TEAM AND PERSONAL SKILLS


2.1.    Students should be able to explain their diagnosis and the solutions they propose in

 a clear and convincing way.

(a) Students should be able to effectively communicate verbally in both English and Spanish

 languages with different types of people, particularly senior managers, teammates, subordinates, 

clients and suppliers. The team work that is being carried out throughout the year, electives and 

the Business Plan are designed to meet this objective.


(b) Students should be able to effectively communicate in writing ideas and arguments in both

 English and Spanish languages with different types of people, particularly senior managers, 

teammates, subordinates, clients and suppliers. Case studies, projects and the Business Plan 

are designed to meet this objective.


2.2. Students should be able to work effectively in teams and to demonstrate their 

capacity in managing diversity

(a) Students should demonstrate their capacity to listen, manage and influence others and 

facilitate their development. 


(b) Students should demonstrate their capacity to perceive commonalities and differences in 

other's values, styles and perspectives. To this purpose they will intensively work in teams 

throughout the program.


2.3. Students should be able to demonstrate their capacity to lead others and their

 own professional life


(a) Each graduate will use team building and high performance management behaviors to

 lead a team task that results in effective team performance


(b) Students should be able to assess their own strengths and weaknesses and manage risk

 in the design of their professional careers

ADVANCING YOUR KNOWLEDGE

Below are some references for students who want to deepen their knowledge about the topics covered in each week.

Class 1: Introduction

International Monetary Fund. (2009). Balance of Payments and International Investment Position Manual, 6th edition. Washington, D.C.: International Monetary Fund. 

Mann, C. (2002). “Perspectives on the U.S. Current Account Deficit and Sustainability,” Journal of Economic Perspectives, 16, pp. 131–152. 

Meade, J.E. (1952). The Balance of Payments, Chapters 1–3. London: Oxford University Press.
Class 2: Money and Exchange Rates

Aliber, R.Z. (1973). “The Interest Parity Theorem: A Reinterpretation,” Journal of Political Economy 81, pp. 1451–1459.
Bils, M.J. and Klenow, P.J. (2004). “Some Evidence of the Importance of Sticky Prices,” Journal of Political Economy 112, pp. 947–985.

Cross, S.Y. (1998). All About the Foreign Exchange Market in the United States. New York: Federal Reserve Bank of New York. 

Mishkin, F.S. (2010). The Economics of Money, Banking and Financial Markets, 9th edition Boston: Addison Wesley.
Woodford, M. (2000) “Monetary Policy in a World Without Money,” International Finance 3, pp. 229–260.
Class 3: Long Run Dynamics in the Exchange Rate Market, and Output Effects in the Short Run
Eichengreen, B. (2009). “The Dollar Dilemma: The World’s Top Currency Faces Competition.” Foreign Affairs 88, pp. 53–68. 
Rangan, S. and Lawrence, R.Z. (1999). A Prism on Globalization. Washington, D.C.: Brookings Institution. 
O’Connell, P.G. (1998). “The Overvaluation of Purchasing Power Parity,” Journal of International Economics 44, pp. 1–19.

Taylor, A.M. and Taylor. M.P. (2004). “The Purchasing Power Parity Debate.” Journal of Economic Perspectives 18, pp. 135–158.
Class 4: Output Effects in the Short Run (continued) and Fixed Exchange Rate Regimes
Kydland, F. E., & Prescott, E. C. (1990). Business cycles: Real facts and a monetary myth. Real business cycles: a reader.
Krugman, P. R. (2004). The great unraveling: Losing our way in the new century. New York: W.W. Norton. 
Backus, D., Kehoe, P. J., & Kydland, F. E. (1993). International business cycles: theory and evidence (No. w4493). National Bureau of Economic Research.
Borjas, B. (2003). “The Labor Demand Curve Is Downward Sloping: Reexamining the Impact of Immigration on the Labor Market,” Quarterly Journal of Economics 118, pp. 1335–1374.
Dosi, G., Pavitt, K., and Soete, L. (1988). The Economics of Technical Change and International Trade. Brighton: Wheatsheaf. 
Golub, S. and Hsieh, G. (2000). “Classical Ricardian Theory of Comparative Advantage Revisited.” Review of International Economics 8(2), pp. 221–234. 
Maurice Obstfeld. “Models of Currency Crises with Self-Fulfilling Features.” European Economic Review 40 (April 1996), pp. 1037–1048.

Lucio Sarno and Mark P. Taylor. “Official Intervention in the Foreign Exchange Market: Is It

Effective and, If So, How Does It Work?” Journal of Economic Literature 39 (September 2001), pp. 839–868.
Class 5: Digitalization of Money  

Ali, Robleh, John Barrdear, Roger Clews, and James Southgate. "The economics of digital currencies," Working paper (2014).
Hawkins, John. "Electronic finance and monetary policy." BIS papers 7 (2001): 98-105.
Orrell, David, and Roman Chlupat. The Evolution of Money. Columbia University Press, 2016.

Vigna, Paul, and Michael J. Casey. The age of cryptocurrency: How bitcoin and digital money are challenging the global economic order. St. Martin's Press, 2015.
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