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OBJECTIVES

Theoretical and practical knowledge of the main techniques of management and valuation of Human Resources.

DESCRIPTION OF CONTENTS: PROGRAMME

SUBJECT 1: CHARACTERIZATION AND CONCEPTS. CHARACTERISTICS. TYPOLOGIES. FIELDS. A SPACE OF
THE SOCIOLOGY OF WORK.
SUBJECT 2: THE TAS IN THE ORGANIZATIONS. PROFILE OF AUDIT PEOPLE AND TEAMS.
SUBJECT 3: BASIC TOOLS OF TAS. DICTIONARY OF COMPETENCES. THE FOLLOW-UP INTERVIEW. THE
CHECKLIST.
SUBJECT 4: RESEARCH METHODOLOGY IN SOCIAL SCIENCES AND RESEARCH METHODOLOGY IN HUMAN
RESOURCES FOR THE TAS: MEASUREMENT AND QUALIFICATION SCALES IN THE SEARCH OF
EMPLOYMENT EVIDENCE.
SUBJECT 5: EVALUATION METHODOLOGIES FOR TAS: ASSESSMENT CENTER AND PERFORMANCE
EVALUATION.
SUBJECT 6: OUTPUTS AND REPORTS.
SUBJECT 7: CULTURE AND AUDIT OF THE CULTURE OF THE ORGANIZATION. LABOR CULTURES. LABOR
MEDIATION BEFORE THE AUDIT OF THE CONFLICT.
SUBJECT 8: WORKFORCE PLANNING.
SUBJECT 9: DEVELOPMENT OF AN OWN METHODOLOGY FOR AN INTEGRAL TAS IN THE ORGANIZATION.

LEARNING ACTIVITIES AND METHODOLOGY

Theoretical and practical classes.
Development of research projects and consulting.
Oral presentations of the projects

ASSESSMENT SYSTEM

Ordinary Call.
Practical exercises (in the classroom, library, group work rooms, common spaces at the university or at home),
analysis, reviews, simulations and role playing. Individual and in groups of 4 members.
Final exam: 40%
Practical exercises and their respective deliveries: 60%.
It is necessary to pass the exam to pass the continuous assessment practices.

Evaluation in the extraordinary call: the exam will have the value of 100% of the note, following the current regulations.

% end-of-term-examination: 40

% of continuous assessment (assigments, laboratory, practicals…): 60
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 - Calvo Palomares, R. 2014. ¿Qué convierte una intervención de consultoría de RR.HH. en una auditoria
sociolaboral?  Año nº 27, Nº 289 (2014), p. 72¿78, , En: Capital humano: revista para la integracio¿n y desarrollo de
los recursos humanos..
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