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REQUIREMENTS (SUBJECTS THAT ARE ASSUMED TO BE KNOWN)

The daily completion of the internship placement is generally incompatible with the attendance to other subjects of the
degree. Therefore, it is recommended to enroll in this course only for students in the fourth course of the degree. This
course there are only two compulsory subjects offered at the evening, in order to provide students with the
compatibility between their regular study and work placements. But if you have materials from other courses, you may
find it difficult to attend classes. Even if you do not have subjects from previous courses, few companies may impose
time incompatiblilities, with the implicit risk of delaying the completion of your studies (the students accept this risk
when enrolling in this subject).

Once enrolled in the subject, students will receive specific instructions for the internship allocation process in the list of
valid companies approved by the vice-deans team.

WARNING- By the nature of this subject, the schedule for implementation of practices may not exactly match the
corresponding academic semester but other periods depending on each internship position offered by the different
companies.

OBJECTIVES

Knowledge:

- Apply in a real context the theoretical and practical knowledge acquired in the classroom.

- To acquire new skills related to the profession in a real applied context, and familiarity with updated professional
trends.

- Learn about the labor market situation in the corresponding professional segment.

- Understand patterns of behavior in the workplace.

skills:

- Provide efficient and effective responses to situations and problems that require an interdisciplinary and global, linked
to integrated technical and economic factors.

- Ability to overcome the essences for any business organization, such as competitiveness, need to innovate, the need
for continuous updating of knowledge, quality policies, relationship with internal and external customers and suppliers,
decision-making in contexts of uncertainty, management efficient time and all sorts of limited resources.

- Ability to take stock of the first immersion experience in the workplace: self-analysis of strengths and weaknesses.

- Gain real work experience to facilitate subsequent access to employment.

- Acquire skills planning and organization.

- Ability to make decisions.

- Ability to work under pressure.

attitudes:

- Be responsible behavior in carrying out the work, attendance and punctuality, motivation and interest, and so on.

- Have a willingness to work together and to cooperate with others.

- Initiative and proactivity.

- Creativity and originality.
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DESCRIPTION OF CONTENTS: PROGRAMME

All those activities undertaken by students in companies, institutions and organizations, which seek to give a practical
complement, provided that these activities are relevant to the educational objectives of the grade helping also the
students¢, careers.

These tasks necessarilymust be developd in companies in the list by the SOPP, which contains the list of companies
autorized by the univesity with training cooperation agreement enriching for the student. We do not acccept practices
in other companies in this subject.

LEARNING ACTIVITIES AND METHODOLOGY

The students will develop practical skills, knowledge, and attitudes through internships in a company or agency for a
period of time.

The course will have the following development:

1) The academic supervisor will brief the students through specific meetings at the beginning of the course, in order to
inform them about the general guidelines.

2) The students will be invited by companies to conduct selection interviews.

3) After passing the selection process, students will join to perform 500 hours of practice in a particular company.

4) While in the company, the student will have an academic adviser to see progress in their practices and provide
technical support. We also have a tutor in the company in order to lead, guide and supervise student activity in the
company. At the endo of the internship, the external tutor will send an assessment report to the university.

5) Finally, the students will complete their own report on practices for evaluation.

ASSESSMENT SYSTEM

The academic tutor will assess the knowledge and skills shown by the student during the internship. The assessment
will be based on two reports:

-A report provided by the external tutor in the company where the internship took place
-A memory written by the students, that should be handed out within the established deadline.

There are no retakes in this subject.

% end-of-term-examination: 60
% of continuous assessment (assigments, laboratory, practicals...): 40
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