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REQUIREMENTS (SUBJECTS THAT ARE ASSUMED TO BE KNOWN)

No previous courses are required

OBJECTIVES

CB3: Capability of collecting and interpreting relevant data.
CB5: Learning skills to learn with autonomy in following courses.
CG1: Managing the basic concepts related to Law, Economics, Business Administration, Sociology and Psychology.
CG3: Choosing, analysing and interpreting Labour law standards and case law in order to solve legal problems.
CT2: Presenting and writing a topic correctly.
CT3: Assessing the quality and veracity of a source of information.
CE9: To learn to implement human resources procedures from across perspective and to apply Social Law from a
gender perspective, in addition to the optimization of Human Rights related to, directly or indirectly, employment.

DESCRIPTION OF CONTENTS: PROGRAMME

Lesson 1: Limits of Social Law
Lesson 2: Historical Foundations of Social Law
Lesson 3: Constitutional Foundations of the Industrial Relations System
Lesson 4: Sources of Social Law (I)
Lesson 5: Sources of Social Law (II)
Lesson 6: The Practical Application of Sources of Social Law
Lesson 7: The employee
Lesson 8: The employer and the company
Lesson 9: Employees and employers' representation
Lesson 10: Public Administration and Social Law
Lesson 11: Social Jurisdiction

LEARNING ACTIVITIES AND METHODOLOGY

Tutorials will be set on Aula Global

ASSESSMENT SYSTEM

Continuous assessment will be based on case solving and end-of-term examination

% end-of-term-examination: 60

% of continuous assessment (assigments, laboratory, practicals…): 40
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