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REQUIREMENTS (SUBJECTS THAT ARE ASSUMED TO BE KNOWN)

European Labour Law, International and comparative labour law, Bargaining abilites.

OBJECTIVES

Improving practical knoweledge of labour relations.

Getting skills on writting proffesional documents

DESCRIPTION OF CONTENTS: PROGRAMME

Seminars with Human Resources Directors an Social partners representatives.

Discussion with directives, trade union and business associations representatives about theri mutual interactions and
their daily duties.

LEARNING ACTIVITIES AND METHODOLOGY

Learning activities
In several sessions, students will get first-hand knoweledge about actual experiences in human resources and
industrial relations.

Methodology
- Active listenership
- Intense interaction with participants
- Briefings on the session contents
- Report on the activities included on the course

ASSESSMENT SYSTEM

Students will be evaluated through a memo on the debates, taking into account the quality and frequency of the
intervention of the student in each session.

% end-of-term-examination: 0

% of continuous assessment (assigments, laboratory, practicals…): 100
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