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OBJECTIVES

- To identify the regulatory framework of the International Labour Organization (ILO).

- To assess and apply the ILO´s rules.

- To be aware of the importance of International Labour Law and Comparative Labour within a
globalized world.

- To know the main challenges posed by international commerce on social rights.

- To learn the importance of companies¿ social responsibility, soft-law and international
framework agreements nowadays.

- To compare different models of industrial relations.

DESCRIPTION OF CONTENTS: PROGRAMME

- The International Labour Organization and its production rules

- Global trade and working conditions. Soft-law and international framework agreements nowadays.

- Models of industrial relations in Europe: (1) Germany

- Models of industrial relations in Europe: (2) France

- Models of industrial relations in Europe: (3) United Kingdom

LEARNING ACTIVITIES AND METHODOLOGY

LEARNING ACTIVITIES:
Lectures
Practical classes
Group work
Individual work

METODOLOGY:
Regular lecturing (with support of audiovisual and computer media: regular lectures will be taught, where the main
concepts and elements of the program will be explained and clarified, and that the students are supposed to learn. The
professor will recommend bibliography to complement the student learning.
Critical reading of recommended texts: press articles, reports, manuals, and/or academic papers. These materials will
serve well for class discussion, or to consolidate the knowledge.
Resolution of case studies, workshops, ... individually or in group.
Presentation and class discussion of topics related to the subject content and case studies.
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Preparation of works and/or reports individually or in groups.

THE ON-SITE TUTORSHIPS will be held at the time and place determined by the professor.

ASSESSMENT SYSTEM

-The continuous assessment. Practical activities (case studies, workshops, participation in the class discussions,
works...): 40% of the final grade
The following aspects will be taken into consideration: the student skills in handling documents and materials, the
capacity to produce correct and fast replies to the situations and problems proposed, and the ability to find solutions to
the case studies.

- The final exam: 60% of the final grade.

In case of the extraordinary exam, the student must complete a theory exam and a practical exam. The completion of
the practical exam will not be necessary if the student has passed the continuous assessment.

% end-of-term-examination/test: 60

40% of continuous assessment (assigments, laboratory, practicals…):
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