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OBJECTIVES

In addition to general competences (teamwork, oral and written communication), this course provides a specialized
knowledge of the EU labour law, with special attention to its practical standing in the employment arena.

DESCRIPTION OF CONTENTS: PROGRAMME

1. EMPLOYMENT-RELATED CONTENTS OF THE TREATIES.
2. A LABOUR PERSPECTIVE ON THE FUNDAMENTAL RIGHTS IN THE CHARTER OF FUNDAMENTAL RIGHTS
OF THE EU.
3. EFFICACY OF THE DIRECTIVES.
4. PRACTICAL STANDING OF THE DIRECTIVES.
5. FREEDOM OF MOVEMENT OF ECONOMICALLY ACTIVE PERSONS.
6. LABOUR INSTITUTIONS WITH A EUROPEAN ORIGIN: THE EUROPEAN WORKS COUNCIL AND
TRANSNATIONAL COLLECTIVE BARGAINING.
7. LABOUR RIGHTS AND FUNDAMENTAL ECONOMIC FREEDOMS.

LEARNING ACTIVITIES AND METHODOLOGY

TEACHING ACTIVITIES
-Lectures.
-Practical exercises discussed in class.
-Tutorials / office hours.
-Teamwork.
-Individual work by the student.

ASSESSMENT SYSTEM

Continuous assessment is crucial in this course. It comprises participation in class, and also the discussion of the
solutions to the exercises and cases.
There will be a final exam, with both theoretical and practical contents.

In case of attending the extraordinary examination session (second examination session), the grading will depend
entirely on the exam.

% end-of-term-examination: 50

% of continuous assessment (assigments, laboratory, practicals…): 50
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